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3anpoutyemo 00 nydaikayii mamepianie y KOJ1eKmueHili MOHOZPaii
«Teopemurko-memoo0o102iuHi ma NPUKIAOHT OCHOBU YRPAGIIHHA JIH0OCOKUMU Pecypcamu»

TemaTuyHi HAPSAMHA:

1. Cy4acHi migxou Ta MEXaH13MH JI0 YIIPaBIIHHS JIFOJACHKUMU peCypcamu

2. PecypcHe 3a0e3nedeHHS Ta METOAWYHHHA 1HCTPYMEHTapild OIIHIOBAHHS JIIOJCHKUX
pecypciB

3. O6rpyHTyBaHHS Ta pO3pOOKa CydyaCHUX MOTHBALIIMHUX MEXaHi3MiB

4. ®opmyBaHHsA €(EKTHUBHOI COLIAJIbHOI TMOJNITHKH, COLIAJIbHOTO 3aXHCTy Ta
COLIIAJILHOTO 3a0€3MeYeHHS

5. Po3BHUTOK B3a€MOBITHOCHH CyO’€KTIB PHUHKY Tpalli Ta JAep>KaBHE PETYIIOBAHHS
3aHSATOCTI

6. [IpaBoBi MexaH13MH 3a0€3MEUCHHS COIIaTbHO-TPYAOBUX BITHOCHUH

Bumoru 10 ogopmiieHH:

CrarTi myOIiKyOThCS an2niiicokoro moeoro. O0csr ctatti 10 MOBHUX CTOPIHOK.

@aiin crarTi Mae Oyt HaOpaHu# 1 MOBHICTIO copMOBaHUU B penakropi Microsoft
Word, Ha3zBa daiimy Mae MICTUTH TPi3BUINE aBTOpa YH aBTOPIB 1 HOMEP TEMAaTUYHOTO
cnpsimyBaHHs (Hanpukiana, [vanov 1.doc).

OcHoBHull TekcT raphitypa — Times New Roman Cyr, kerns — 11, iaTepBan — 1,0,
a63am — 0,5 cm, popmat — A5 (14,8 cm x 21,0 cm), moas: 3:1iBa — 2,0 cM, Bropi — 1,7 cM, BHU3Y
— 2,0 cm, npaBopy4 — 2,0 cMm.

VY mpaBoMy KyTKy CTOPiHKH — iM’s Ta IMpi3BUIIe aBTOpa (aBTOPiB), HAYKOBHUIl CTYIIIHb 1
3BaHHS, Ha3Ba HaBUAJIBHOTO 3aKiany (opraHizaiii). Y HEHTpPl CTOPIHKM BEITUKUMHU JITepaMu —
HazBa poboTH, y KkiHmi — dJitepatypa (['apBapacekuii ctuib). Pucynkum 1 tabnuii
Oo(OpMIISIOTECS JHIIE HA KHWKKOBUX apKymax. Ingpopmayia na anvéomuux apkywiax ne
00NyCcKaemuc.

Jlig my6mikariii MmaTepialiiB y KOJIEKTUBHIA MOHOTpadii aBTopaM HEOOX1THO BIANPABUTH
Ha eJeKTpoHHY anpecy confer.piel@gmail.com ve miznime 21 aucromaxa 2016 p.:

CTaTTIO (€JIEKTPOHHUI BaplaHT);

JaHl Tpo aBTOpa HAa OKPEMOMY apKyuli: Mpi3BHILE, 1M’s, MO-0aThbKOBI, HAyKOBHUI
CTYIIiHb, BUEHE 3BaHHS, I10CAJa, MicIle poOOTH, HOMEp KOHTaKTHOTO Tenedony ta e-mail.
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Bapmicmo 10 cmopinox cmammi ¢ monozpagii — 25 €epo (o1utauyeTbesi B TPUBHSX 32
kypcom HBY na pary omuatu). PekBi3uTh Ha omiaty HampaBiSIIOTBCS MICTS OTPUMAaHHS
CTaTTI.

Konexmuena monozpagpia 6yoe onyonikoeana 6 Jlameii ¢ kinui zpyons 2016 p.
Momnoczpadghii 6yoe npuceoeno ISSN.
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METHODOLOGICAL TOOLS FOR ASSESSING SUPPLIERS OF TRADE ENTERPRISES

In order to implement effective economic activity trade enterprises interact with the different actors of the
market, thus creating various organizational and economic ties. An important place in the course of this
interaction is occupied by suppliers of commodity resources, which form the organizational and economic links
with trade enterprises to ensure efficient procurement process.
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VY pa3i BUHUKHEHHS OyAb-SIKMX MUTaHb IIOAO APYKY, OIJIATi, PO3CUIKA YHM y4YacTi y
KOJICKTHBHIM MoHoTpadii cuig tenedonyBaru 095-459-22-42, 096-963-77-06, e-mail:
confer.piel@gmail.com. KoaraktHa oco6a — besmaprounuit Makcum ['puroposud.
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